Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

WAI NGANGA COLLEGE OF ENG NEERI NG AND
MANAGEMENT

Name of the head of the Institution

Dr. MANI SH Bl HADE

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

07103- 202007

Mobile no.

7972720484

Registered Email

princi pal . weem@nai | . com

Alternate Email

wecem@ edi ffmail.com

Address NEAR GUMGAON RAI LWAY STATI ON,
DONGARGAON
City/Town NAGPUR




State/UT Mahar ashtra
Pincode 441108

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. KAPI L CHANDRAYAN

Phone no/Alternate Phone no.

07103202007

Mobile no.

7972720484

Registered Email

r ahul nawkhare@mai | . com

Alternate Email

r ahul nawkhar e26@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wecem i n/agar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wecem i n/ acadeni c. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
1 B 2.15 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

15-Jul - 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://wcem.in/aqar.php
https://wcem.in/academic.php

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Proj ect Exhibition 25- Feb- 2020 153
1
Two days Training program 22- Feb- 2020 73
for PO, PSO, CO 2
Student Skill enhancenent 17- Feb- 2020 172
Trai ni ng Program 4

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Feedback to be collected fromall stakeholders. 2.Formation of Student’s
Gievances , Redressed Cell. 3.Records regarding students support activities.
4. Preparation for the 2nd cycle for accreditation by NAAC 5. Smart Class roomin

WCEM

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZuRWE5blRha0M1elhPczA0ZlZ1NVE9PSIsInZhbHVlIjoidERxVlNobGpTK0NTU3NmTTdtb2JQeFB0OFNhZ2lwWUNxV2h3WUE1d2p1b3QzYWZXQkdCUG1GcVVKendXMUJhZSIsIm1hYyI6ImIxY2MxNDRkZDgyYzNkNzZlYzFmZWExNDk0NjU0YjZiZGM1ODg2ZDlkYzA1ZWFiNWRlOGM2Y2U1NGY1YTgxMWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRySFFleGVmNlUra0tlWmxUWmdkRHc9PSIsInZhbHVlIjoiV05TZGRJRG5HSVRkNlJ0U3Z2TFN2SEFBb1hRZjFpU1prRWliUDk5TmZhYmVFLzFrZU5VYnlsWkphUVRCbjV6NG96ejVac01TaHhac3NRV1A3Ung1Y2c9PSIsIm1hYyI6IjYyNDk1N2IyMzkwZmE2NTRkY2E0NWRjOTVhOTM4ODYwZTBlYmEyMTAwY2M1YjdiY2YwYTc1Yzk1M2IwYTZmNTYiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

third year

1. Industry Institute Interaction One Achi eved
I ndustry sponsored | ab./ Dept.

2. One MoU per Dept. Achi eved
3. Val ue added course per students by Achi eved

4. Pronote extra and co- curricul ar
activities and entrepreneurship 8-10
Prize winners in National Level
Techni cal conpetition

6-8 Prize winners in National Level
Techni cal conpetitions in each

depart nent

5. Infrastructure up gradation
Continuous infrastructure up gradation

Construction of Gymand Yoga hall is 85
percent conpl eted and renovati on of

| aboratories and sports facilities is
in progress

clear and >98% first class at final

year

6. Qutreach Activities 1. Focus on yoga |Achi eved

and neditation activities. 2. Blood

donation canps 3. visit to paraplegic

ward 4. Awareness activities

7. Consistently Good Results i. 97% Al |80% All clear and 75% First C ass

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06- Jul - 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformati on System of WCEM

currently operational (maximum 500 words) 1. Student Section: The nodul e incl udes
class list of students, no. of
students, their unique id, personal
i nformation, contact nunbers, al umi
list and conpl ete student profile.




Student Management | nformation System
is a fully conputerized systemor a
dat abase where all the student related
data can be stored, retrieved,
nmoni tored anal yzed. The data is saved
at a centralized |l ocation rol ebased
Il ogin access is given to all the
st akehol ders for ensuring student data
security. Functionalities like
regi stration, adm ssion, billing,
financial aid provision to students
make the entire process of enrol nent
qui ck, systematic errorfree. 2. Library
This module facilitates detail ed
i nformati on about due books , no. of
books and authors along with
publication, details of journa
subscription, transaction details, and
Iibrary feedback where everyone can
gi ve feedback about library. Library
Managenent System (LMS) is a network of
computers that uses a certain program
to facilitate technical functions of
the library. One such function is
el ectronic catal oguing. Wth LM,
library users can trace desired books
el ectronically w thout going through
shelves. LMS also facilitates the
| endi ng process by keeping records of
items | ent and borrowers’ information.
LMS supports other adm nistrative tasks
such as inventory and data processing.
3. Account Section : The nodul e
i ncl udes payroll nodul e which helps to
create sal ary voucher ,salary slip of
staffs,. It also provides details of
fees for all available courses |ike
B.E.,M Tech , MBA and polytechnic. MS
reports allow for evaluation of the
performance of enpl oyees, nachinery,
and even noney (investnent). This
al | ows the nmanagenent to nake deci sions
about the future. Helps in cost control
by pointing out turnovers, idle tines,
wast age of resources etc. 4. HR Modul e
In this nmodule, staff appointnents,
j oi ning dates, docunents, salary
details, Staff profile , salary
att endance Vouchers, |eave nodule from
where they can apply online for |eave
in via personal log in. 5.
Communi cation : Through this, SMs,
Email s are sent to students regarding
exam nation results and | ow attendance
records. MS systens facilitate
communi cation within and outside the
organi zati on — enpl oyees within the
organi zation are able to easily access




the required information for the day to
day operations. Facilitates such as
Short Message Service (SM5) Enmil nake
it possible to communicate with
custonmers and suppliers fromw thin the
M S systemthat an organization is

usi ng. Record keepi ng — nmanagenent

i nformation systens record all business
transacti ons of an organization and
provide a reference point for the
transactions. 6. Exami nation Results
University result of students can be
stored and sent through SM5S to parents
by using this nodule. This nodul e
allows you to generate result of
students for different exani nation and
different types of exans during the
year as oral, practical, witten, etc.
Manage the results of the schoo
students and keep a record of results
of the students throughout the year.
You can enter marks of the students and
can autonmate the generation of the
report card. Cenerate report card al ong
wi th allocated grade, based on grade
cal cul ation easily.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For effective delivery of the curriculumprescribed by the university, the
institute has made a plan in the form of acadeni c cal endar senester w se and
di stributed anbng the HOD s of respective departnents, adm nistrative heads,
and chairman of the society. According to the academ c plan Principal and al
respective HOD s continuously nonitor the academ cs and take a review of the

ef fectiveness of the plan. Students give nonthly feedback of respective
subj ects which help to adopt any change in plan for the betternment and

i mprovenment of curriculum Apart fromthat to inprove the hidden talent and
skills of students institute has organi zed an annual gathering and technica
event |ike Tech-yard. For industry exposure to the students in the acadenmnic
curriculum we introduce guest |ectures, industry visits and sunmer internship

training progranmers. According to our mission overall devel opnment of students
in terns of skilled engineer and a good human bei ng our students are pronoted
by taking part in social activity out of the institute and in the institute.
For inproving the result of weak students there is a provision in our
curriculum of extra and renedial classes. There is the provision of back to
back class tests to inprove the result and know edge of weak students.

Sessional and Unit tests results are tinely displayed and nark sheets are
di spatched to the residential address of student by post. As counseling is the

best factor to be in touch with students enotionally and nmentally, 2-hour slots
of counseling session in a week is taken as a part of the curriculum In our
curriculum we added a finishing school classes for a third-year student for

better performance in canmpus drive. To devel op an entrepreneurial mndset anmong




students resulting in enpl oynent generation in the society. Well-equipped
| aboratories of every departnment help the students to innovate new i deas and
create themin reality. In the curriculum project conpetition has been
organi zed to enhance student’s talent and society can get a new exciting
proj ect devel oped by students which reflect the social responsibilities of the
students. In our curriculum we have introduced a facility “Earn and Learn”
whi ch hel ps a poor part of society to get higher education and fulfill the real
m ssion of our institute. In “Earn and Learn” program students are provided
with a small anobunt of paynent for 2 hours of work done on a coll ege canpus
after daily academi c. For the betternent of the curriculum we have night
classes in our college hostel by the faculty nenbers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Rubi con NA 17/ 02/ 2020 4 Enpl oyabi | Yes
Ski | | ity and Entr
devel oprent epr eneur ship
Pr ogr amre
STADD Pro NA 07/ 02/ 2020 6 Enpl oyabi | Yes
ity and Entr
epreneurship
Wor kshop NA 20/ 12/ 2019 4 Enpl oyabi | Yes
on ity and Entr
Aut ononous epreneurship
Roboti cs And
Enbedded
System
Aut oCad NA 20/ 04/ 2020 5 Enpl oyabi | Yes
Wor kshop ity Entrepre
neur ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Mechani cal Engi neering 31/ 07/ 2019
BE El ectrical Engineering 31/ 07/ 2019
BE Civil Engineering 31/ 07/ 2019
BE Conput er Sci ence and 31/ 07/ 2019
Engi neeri ng
BE I nformati on Technol ogy 31/ 07/ 2019
BE El ectroni cs and 31/ 07/ 2019
Tel i communi cati on




BE El ectroni cs Engi neering 31/ 07/ 2019
M ech CAD/ CAM 31/ 07/ 2019
M ech | PS 31/ 07/ 2019
M ech PEPS 31/ 07/ 2019
M ech CSE 31/ 07/ 2019
M ech SS 31/ 07/ 2019
M ech El ectronics 31/ 07/ 2019

VBA VBA 31/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 361 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Rubi con Ski I | 17/ 02/ 2020 255
Devel opnent Program

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE I nt ernship 99

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Action plan for ensuring effective curriculumdelivery Feedback is taken from
all the stakehol ders (Student, Teachers, Enployers, Al ummi, Parents) every
year. Feedbacks obtai ned are anal yzed for the understandi ng of the

st akehol ders, took their suggestions, delivery and shortcomngs in the
curriculum Al the HoDs/Directors are infornmed of their departnent’s feedback
with an analysis of it for corrective neasures if any. The analysis is al so
presented to the Chairman for necessary support and corrective neasure

i npl enment ation. The analysis is al so upl oaded on the coll ege webpage
(https://wemin/ ). Effective inplenentation of the curriculumis periodically
done by the departmental and central academ c conmittee. The conti nuous
academic nonitoring is done through the acadenic review which is taken every



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBPQS9MSDU0RjZOWlYrK1ZQUnBlOUE9PSIsInZhbHVlIjoiRkp5eGsrUDJJZTJLam85Q3lQL21vYmZheTdxZnJYWWk4ZDd2cHlVK00vSTYzQTVPWDc1L0JhMFdPZXpsMThTanRJU2N5TjZsSjZHb20xZjhyaHpFa2h4Nm41cGVIdUhoVFlFZ3M1a05SNGs9IiwibWFjIjoiYTExMWY1MTM5N2ZlNWNkMmJkYTQ0NjY4NWExMjIzYzIyZWUwZGVjODFkMDUyYjQ3OTFhMDJlMDJjYmY1YWU3OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IksxY3E1emZ0UGpVZ25hNmhtbS96S3c9PSIsInZhbHVlIjoiNW8xemdRT3ZESmdoU0NXY2lQd0dhdGxWelhFS2tLQkNmeXVuZjAzaS83bFBETVMrck1abFBWcGZGcHphd2JpU1lRVmwrODlHdzNWcFRMeVpkN0FaeFpRbGprenNaZ0VmdVVzdFg3amxQd1E9IiwibWFjIjoiMWIxZTIyOWI2NDNlZWU3ZTVkYjFlMDVhNzY1YjJmMTAzNTcxMjdmOGJkZTE5OTRiMWZlZGVkOGM5MTMwN2YzMiIsInRhZyI6IiJ9

fortnightly. Dean Academnics after review ng the Acadenic report conmunicates
the discrepancies if found to Head of the departnent. HOD takes necessary
action for the inprovenent. Academc Audit is conducted at departnment and
Institute level to verify the content of course file, Evaluation Process and
Laboratory Conduction. Acadenic feedback is taken fromthe student based on
various paraneters to inprove the teaching-Iearning process. Feedback is
comuni cated to the concerned faculty for necessary corrective neasures.

Renedi al cl asses are conducted for academ cally slow | earners. For an effective
under st andi ng of the course, ICT tools and ot her pedagogi cal practices are
used. CGuest |ectures, workshops, sem nars, industrial visits, training prograns

rel ated to subjects are organi zed for
Course end survey for every subject
under st andi ng of the subject

ef fective understandi ng of the subject.
is taken fromthe students to analyze their
Laboratories have a standard operating procedure.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CSE 66 36 36
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 580 149 100 20 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 65 3 12 5 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

During their 4 years journey through the undergraduate engineering program students often need monitoring,
guidance and counseling from a loving elderly figure. Direct academic issues example selection of electives can
be easily communicated to the student but example career option or fear of the subject need greater involvement
of the mentor. A student should have the same mentor all through the 4 years of journey. To improve the institute

present Endeavour towards academic quality up-gradation it has become necessary to redefine the existing
system. The new system when practices diligently will immensely contribute in the improvement of overall
academic quality. The student will be greatly benefitted by continuous expert guidance. Mentoring system: The

new process has been established as a mentoring system. Each faculty will be the mentor of a group of 20-25
students. The first-year student will have the mentor from the department of basic engineering and science and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdJQ2pjeEV6ZDBvdUhuc2tBWSs1bXc9PSIsInZhbHVlIjoiZkk0WDE0bXNLeG8xUU9OZjB6UmFlcEhONlN4WnNYL0toakZIT1o0Vms4MlVNRjRsLythU1pIdWZtdU1kKzVTQjVDZ2paa1dSeHJkMXFSejVKRGsvZVE9PSIsIm1hYyI6ImY5NTRiZmMxMDljYTMwOGMyZTI4NDIwNDE4MDViMDM4ZjU1ZjViMzFjNjk1NzBlMWZmMmJlNzhkNDE5YjgxYTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFzOVpFRWpnQVM4QXVqQVVTSHB3M1E9PSIsInZhbHVlIjoiMXB4VkN5bXJFaE5SeXphcktUcitiend2enRBZDRsRHFFVVp1VUNuUTVMM21JSkN2N0txN1huOElaeUR2dXZnOEg0U2lLb0RQVHBncXlDMzRHU1dGZ1E9PSIsIm1hYyI6ImZlYjVjNWYyZGIwNjJlNzc5OWZjMzc0MmQxMDI5NjlhODRiMmFmZWYyMmEyMGQ1NWI1ZDkxODdiZWY0Yjc1ZWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZ1OU1vVlFvZEdMRVdhV3UxenZFenc9PSIsInZhbHVlIjoieExVRjhUM1piOWVFZ0FKbGtXVGpsQ254SzRRdTljU3dzZ05IRTUvTW96c1Y4S05lTjVzNmNFZnl4ak8wOUY2NXo5ZzN1V2hpRVdCdk9tVGswcndoL3c9PSIsIm1hYyI6ImRjMzZmOGY4ZTM5NmQ4ZjlkNTIxNTU2ZWM1YjA4ZDc2YWYwYjRjZDM4NzUzZDA2ZjYwMjY1ODdhODFiNTI4ZDUiLCJ0YWciOiIifQ==

the second, third-year and fourth-year students will have a mentor from the parent department. Departmental
faculty will continue to be mentors for the same group of students till their graduation. Responsibility: The mentor
will perform the following function. The list of courses cannot be exclusive. The mentor can always do more for
the benefit of the student. 1. Meet the group of students at least twice a month. 2. Continuously monitor, counsel,
guide and motivate the student in all the academic matter. 3. Advice students regarding choices of electives,
project summer training etc. 4. Contact parents / Guardians if the situation demands. Ex. Academic Irregularities,
negative behavioural changes and interpersonal relations, detrimental activities. 5. Advice students in their
career development/professional guidance. 6. Keep contact with the student even after their graduation. 7.
Intimate HOD and suggest if any administrative action is called for. 8. Maintain a detail progressive record of the
student. 9. Maintain a brief but clear record of all the discussion with students. HOD: The HOD will 1. Meet all the
mentor of his/her department at least once a month to review the proper implementation of the system. 2. Advice
mentors wherever necessary. 3. Initiative administrative action on students when necessary. 4. Keep the Head of
the Institute informed. Academic committee: Institute academic committee will discuss mentoring related issues
at least twice in a semester during its meeting and revise/upgrade the system if necessary. The Institute is
emphasizing towards enhancement of enhancing the Institutional ambience to better serve the needs of an ever-
changing and dynamic learning community. Effective mentoring begins with the faculty and depends on the
healthy relationship between faculty and student. Department assigns faculties (Act as faculty advisor) for
guidance for each year during admission till the graduation for same batch. The faculty advisors perform the
following function: To maintain personal detail of the students including there address, contact number, overall
academic performance and progress. It will help the FA in monitoring the academic growth of the students. It will
also help the tracer studies of the alumni.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

729 120 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

120

120

0

0

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr D R Tutakne Pr of essor Muni ci pal
Cor por ati on
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA NA 2019- 20 26/ 10/ 2020 26/ 11/ 2020
M ech NA 2019- 20 23/ 09/ 2020 26/ 10/ 2020
BE NA 2019- 20 18/ 04/ 2020 12/ 11/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




e The institute is affiliated to the RTMNU, Nagpur fromthe year 2008. The
University inmplenented the Credit-Based System for Under G aduate courses from
t he session 2015-16 Credit Based Choice System for the postgraduate courses
fromthe session 2016-17. ¢« The Principal Head of the Department conducts the
nmeeting with the students to informinternal assessnent for the session. Head
of the Departnent nonitors the internal assessnent of the students done by the
Faculty nmenbers . ¢ The eval uation process is discussed in Departnent |ndustry
Advi sory Board neeting of respective departnments. After discussion, it is
approved by concerned authorities. ¢ The inprovenents of the eval uation
processes are discussed in | QAC neeting with the academic expert , HOD s ,
Principal and the decision taken is conveyed to other faculty nmenbers by the
HOD comuni cated to students through C ass teachers or Teacher guardi ans. e
Student’s performance is continuously eval uated through attendance, two
sessi onal exans one pre-University exam nation, online test, and eval uation of
practical exercises, presentation, and project work. ¢ The checked answer
sheets of Sessionals Pre-University Test are shown to the student and marks
scored are displayed on the notice board. ¢ Internal marks of practicals are
awar ded on the basis of the attendance, performance in |aboratories, regular
checking of practical records and internal subnission. The internal subm ssion
i ncl udes performance on the given experinment and one to one viva and online
test. ¢ Project evaluation is done on the basis of perfornmance in progress
sem nar which is conducted on a nonthly basis, technical paper viva etc.
Moderation of question paper, as well as answer sheet, are done to ensure the
proper evaluation. The internal assessnment schenme is also displayed on the
noti ce boards. ¢ The evaluation for project course is assessed by conducting
peri odi cal project reviews covering key paraneters |ike problemfornulations ,
under standi ng of the project , communication of ideas , technical know edge ,
team work and project nmanagenent. Major project consists of 200 nmarks. ¢ The
project review committee organizes review neetings to assess the progress of
all the project batches. Performance of the students in Internal Assessnent is
used for Faculties to identify slow and advanced | earners in their respective
subj ects. Slow Learners are encouraged to inprove their performance in future
by counseling. Counseling Sessions are used to sort out the personal issues,
academ c and non-academ ¢ problem ¢ Internal narks are assessed on the
following criteria 1. Monitoring the attendance of theory and practicals. 2.
Performance of Sessional | Sessional Il 3. Performance of Pre University Test.
4. Online tests of respective subject Lab 5. Presentation / Project work.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar for the conduct of CE
Acadeni ¢ Cal endar: RTM Nagpur University displays the acadenic calendar on its
Uni versity website at the beginning of every academ c year. The institute
refers to the University acadenic cal endar and prepares its acadenm c cal endar
and circulates it in all the departments. Al the departments plan and prepare
their respective departnental academ c cal endar and circulate it anong the
faculties. The academ c cal endar consists of induction days, tinme of displaying
t he attendance, schedul es of academ c events, extra-curricular activities,
sports, sessional and pre-University exam nations, remedial classes, interna
practical subm ssions, display of sessional PUT results, guest/expert |ectures
etc. CIE Continuous assessnent and eval uation of students performance are
carried out. Review neetings are arranged periodically by academ cs to review
coverage of syll abus Dependi ng upon necessity, tinme tables are changed and
nodi fied so that syllabus is conpleted within the stipulated tinme. |nforma
f eedback of students regarding the understanding of the subjects is taken by
the head of the department and principal and corrective neasures are taken.
Att endance nonitoring is done on regul ar basis on a nonthly basis attendance
report is generated and anal yzed. The information of the students having poor




attendance is conveyed to the parents in Parent-teacher neet, by tel ephonic
call or SMs. The feedback of the subject is taken manually in each senester. ?
The C ass Representative (CR) neeting is conducted every nonth with faculty
Princi pal, where syllabus coverage, events to be organized, difficulties faced
by the students and feedback are di scussed. Two sessional exans and one Pre-
University Test are carried out in each senester. Eval uated answer sheets are
shown to the students to understand where they have to comrt nistakes while
witing the answers. Performance of students in exans is analyzed and is
conveyed to the parents as well. Continuous assessnent of practicals eval uated
on the basis of experinents perforned, presentation skills, technical skills,
di scipline regularity, know edge skills is done by faculties on regular basis
marking is given to the practicals in the | ab session. Project evaluation is
done on the rel evance of project title, idea/ concept of project, literature
survey, progress of the project on nonthly basis through progress semnar in
presence of Project coordinator. Final conpiled marks are shown to the students
by respective subject teachers. Teaching Plan: Faculties are allotted subjects
before the start of the senmester based on their choice and area of
i nterest/expertise. Faculties prepare the teaching plans and are checked by the
respective head of the departnents. Faculties prepare a subject file which
i ncludes syl labus of the subject, teaching plan, assessnent sheets, question
bank, University question papers, content beyond the syllabus, list of text
ref erence books, unit-w se notes, result in analysis etc. The concerned faculty
experinent at the start of the session |aboratory manuals are revised before
t he begi nning of the semester if applicable.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. wcemin

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
414510110 VBA Nil I Nill Nill Nill

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wcemin

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 1 Texoni cs 1.1 1.1
sponsor ed
Proj ects
No file upl oaded.



http://www.wcem.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpGTFNGV2t2OFVndFdCK1BZNTI0NXc9PSIsInZhbHVlIjoiV2lUNjBaR1MwR3lTL1laWG5qb1JTbE12cWFRbEpjY09SREZnbUJSbUFNZnQ2bmN6UVQrWmVqNk5YMXFIOFN3KzFGQUQzcG5ESEhHdnkyd29adTM1OGh5aTdUOTJGQjRUa2F2cXJGWHN2c3c9IiwibWFjIjoiYzhlOGVjYjY5NzQxMmRkZDVjMzE3NmRlNjk0YjY3MjBmZTRiMGYzN2U3ZDViNjBlNGE4NjExODlhZWM5NjU1NCIsInRhZyI6IiJ9
https://wcem.in

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nagpur student chapter

Red Hat Li nux CSE/IT 11/ 01/ 2020

Guest Lecture on PHP EE 01/08/ 2019

Guest Lecture on Python CSE 07/ 08/ 2019

Machi ne Lear ni ng

Guest Lecture on Energing T 22/ 01/ 2020
Trends in IT

CGuest Lecture on Hadoop | T 25/ 01/ 2020

Bi g Data Technol ogy

Guest Lecture on DOTNET | T 09/ 01/ 2020

Cuest Lecture on Big Data CSE 06/ 02/ 2020

Guest Lecture on | SHRA ME 17/ 10/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

26/ 01/ 2020

State Level

May or Dr. DR Nagpur Snart
| nnovati on Tut akne and Suitable
Award 2019 city

devel opnent
cor poration
Itd.

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Texoni cs Resear ch 03/ 10/ 2020
El ectronics Nagpur El ectronics project /
hi gh hi gh Pat ent
sensitivity sensitivity
el ectrical el ectrical
shock shock
prevent er prevent er
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal ETC 3 Nill

I nt ernati onal ETC 2 Nill
I nt ernati onal EE 4 Nill
I nt ernati onal First Year 4 Nill
I nt ernati onal CSE 5 Nill
I nt ernati onal CE 7 Ni |l

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EE 4
VE 4
CSE 5
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Li ne Syn Hel i x 2020 Nil I WCEM Ni |l
chroni zed | Dhananj ay
control R Tut kne
pul ses for
three
phase | MAC
to AC
drive
usi ng
Anal og
phase | ock
| oop
techni que
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. DR | EE 2019 5 Nil | WCEM
Enhanci ng Tut akne
power
factor and
ef ficiency
of three
phase IM



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhyYTFXUkc2TE0zSlFFc3hYKzhUQ2c9PSIsInZhbHVlIjoiWGJLbVNXL1NESXo2bzFPa09vWnFNQTFYWmpoU2RydWpBdGxqQnF0MWdaZDVZL0V4Qmkvam1XWHhhcG5LWmNtSDZBT2ZoWFp6ZldWZUJCaUoxL2dwMHhyVkFYazBVV0YxSlYxdjhYcUY3ZW89IiwibWFjIjoiNTIyMTQ3ZWRlZDQ2NGMzMWVlNjg5YmFjY2VlMWVjY2EzOGJiNjVhYzc0ODU0OTFlNjZlMGNmMWUxYTg1ODgyNSIsInRhZyI6IiJ9

Drives
usi ng
single
mai n PVW
switch and
three
auxiliary
swi t ches

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 24 5 Nill
nar s/ Wor kshops
Present ed 1 Nill Nill Ni Il
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

Panchayat

activities activities
BLOCOD DONATI ON Hedgewar Bl ood 22 51
CAVP Bank
TREE PLANTATI ON Dongar gaon Gram 38 108

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

| nnovat i on

Mayor

i nnovat i on
award 2019

Nagpur

cor poration

muni ci pal

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS WCEM NSS Heal t h and 1 41
program NSS hygi ene
vol unt eers
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVqbXFSWTlBVy9sbENoa09yRjFSM1E9PSIsInZhbHVlIjoiOVlwSnVMNGY5eitTTGZBTHVOZzIyVlRiS1JLR2ZoS2ZMOUlkd3krWFRmYnlBTFRtYjBHRktkTUQ1V01hbjd0NkhuQnlESUJ1SDQvTjh1cElmS1N1eXc9PSIsIm1hYyI6IjJmM2MzNmJlMmM3ZDgyYzNmZTBhMzcwN2I4YzlkY2Y2ZGRiOTkzNTE5NmNjNmFhM2NhYzFhMjExMmU3ZWYxYjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhWZGQ1TzJIMFd1V1NBaVVXQkxaTnc9PSIsInZhbHVlIjoic0d5d2dMNkdJazY3VUlUSUNWVzJ6VnQxbmhZbkJmM3VUVEdsY1hqSUh6djByYU94TXBkb1pneWJBcG9waTdBV3V3aVBoOEY0dkt0T25wQ2pQSW5wa3c9PSIsIm1hYyI6ImJhNmZhMzE2NzI5NjU4NzlhMWFjMmQzZjY3MzU3Njk0MDU2NmVlZDVhMzJiZWFjNDZhOTliNWNiOWM4OWNkNDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZTSEowWGVyOWxEVW5USmZUMit4R1E9PSIsInZhbHVlIjoiSDg5d2VKVUtINDlsS2VyeGFnOWFCVTRPNW5vUzNYMmgzdGV4YW5hMnhxaC9FM2tQcnJqem5RbmtSZjZGTDQxSzlwZXFFWFhaOGpMZE5zZzNVNU0vamUyVlZjYnRzbmVtN0gwbFRLY3hhUzBxT3N6Z1hLVWxZcVZHMzNDNW1iZ1ciLCJtYWMiOiI0MzEzNTFkMjMwMjQzZTZkYTg2YmY4ZGQ1N2Q3ZTZjNGUxZjkwNjNiMjIxZGJmMjVkYTI2N2MyMWU1NTQ5NzBmIiwidGFnIjoiIn0=

On job Training 8

System i ndi a 1

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

I nternship System

| ndi a

I nternship

01/ 06/ 2019 30/ 06/ 2020 30

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mul titech, Nagpur 12/ 12/ 2019 Canpus 47

recrui tment at WCEM
every year for
enpower ment of

pol yt echni ¢ of WCEM

2. Provide sunmer

i ntership traioning

for polytechnic 2
nd students. 3.
Sponsoring R D

proj ects which may
be carried out,

whol ly or partly at

WCEM or at prem ses

of MIN. 4.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

115

97. 26

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVnQWZFS0R1aG41c2Iwc2hxVytOSmc9PSIsInZhbHVlIjoiMlRIWWNxaTFpakZqRDhMZHJkT01MTWcvekRNanBqTytzM3Y2NlBRRTNmeDBGK1lxUEFxS1pTeVpPNHpiRGJzQ1JHUCsyUnlHTk4yT3FIY2thcU9hdWc9PSIsIm1hYyI6IjllNWVjNzkzYzdlNDNhZTAwMGExMDk4ODBhOGE4MmM2ZmRhNGRhNmZiMTM3NmY0ZTI3OWI0ZDNiY2ExOGFkMGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY1Z0xZbkVuVjRlcUJtaGhWb1NQc1E9PSIsInZhbHVlIjoiZDZKUWpFTDdISUpqaWZQamt4bEVNNkhnQzh1Vnh3bG5wM1NlV2RlaXlLeXlibCtQQmk4ZHlxaUozZ29Gd3V5ZCIsIm1hYyI6IjRjNjQwNzU0MzJlYTgxMTIxNTA1MjMwYzU2ODcyOGU4NDk0YzAzNjMzYmNjMjNjZDU2ZTZlMTg5MjBjYWQwNTkiLCJ0YWciOiIifQ==

Cl ass roons

Exi sting

Campus Area

Exi sting

No file

upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SACK | NFO Partially 2.5 2015

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2413 316226 192 110152 2605 426378
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Rahul E- | earning Apl i cation based 01/ 04/ 2020
Bhandekar app ( ZOOM)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 360 250 13 18 60 8 11 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 360 250 13 18 60 8 11 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre,

Recording facility,

LCS

https://wcemin

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZSQUFKS3RBcm9xTFRjSkRKWmphZkE9PSIsInZhbHVlIjoib1hQMGhPQmp0OUg4d1JUaHI3cG5NdGMvN3dJS2c2ay84dzNvNS9hbUZGY2NyTzZoMG0zWkp1UjV2blgzdWdNaGE5VzVVUk5CTzZ1TStPZ3pIWTZrR0E9PSIsIm1hYyI6Ijg4NjA5NWY0NTk4NzJlZGJmZGM2MmU1ZTEwN2E3MGQwMmZiMDU3MjUzYWFlOThkNDAyNDQ5OTNmYzJhMDc1M2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFLVFRtdkpMOFZGTVJCOXlNZk56OWc9PSIsInZhbHVlIjoidUFmRHJTcFJaU1F6anlqbkQvUi9zTGQrRTlSU0JWMGw4WmNrelNQcjdHZjJ4L1l1MWlZVDcvVU5Xb0NNRUxwdlI2TUhGN1JPNGFudU5ydks2bUdaUXJxaEUveGo2SjVuZG9EMHdscmYvMlNjVkpQTSsydEcwb01pRzV5b0JFTDciLCJtYWMiOiJhMjY4MmI4NDlmODFhMDk0OTU1MzRiOTA1NTZjMGFjNmNiOTE5ZmI3MGUzNTJhMDY5NmQ1ZTIyZjAwZDc1N2FjIiwidGFnIjoiIn0=
https://wcem.in

facilities facilites

250 235.71 115 97. 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every Department has classroons and | aboratories as per Al CTE norns. Tinme
tables are planned by the departnment for the utilization of classroons and
Labs. The time required for nmaintenance of Lab, classroons are considered al ong
with tine slot required for practice session and exam nation. Tutorial roons
and sem nar halls are available for additional teaching work. The sem nar hal
is utilized for conducting CGuest |ectures, training, conferences and workshops.
students are encouraged to actively participate in paper presentations and
group di scussions. The workshop is utilized by all departnments for project work
all machines including | athe, shaper, welding, are avail able and used
regularly. Every departnent has a conputer |ab which is used for practica
wor k, online exans, aptitude tests, project devel opnment and conpetition of
students and staff. Library: Books are available in the library as per the
curriculum and reference books and journals are available for the students.
sone books are al so avail abl e through Book Bank Schene. CDs are available in a
library that provides technical |ectures, videos, and denbs pertaining to
subj ects, eBooks and e-journals are subscribed and nmade avail abl e to students.
Del net nenbership is available with library also coll ege nenber of Nationa
Digital Library that provides |arge nunbers of books online College has both
i ndoor and outdoor sports facility with a playground for football, volleyball
basket bal |, badm nton and i ndoor sports |ike carrom chess.

https://wcem.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Economi cal | y 26 985915
frominstitution Weaker Student

Schol arshi p Schene

Fi nanci al Support
from O her Sources

a) Nati onal Ni | 0 0

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sof tware Skil | 17/ 02/ 2020 225 Rubi con Skil |

Devel opnent Pvt.ltd

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



https://wcem.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlVQVk1NVlMSWMzd09pVy9mbzZtS0E9PSIsInZhbHVlIjoibE5ZNW15YWFMazB3ckFxWGx4aXpWbVdTYUVzR3FxNjJhU2drQnRxOHlJQkdET1AwWmZpM2NBUjB2ak44M2xjczdOYjZoVUMvWTdIdG9DaktZVDM0R0E9PSIsIm1hYyI6ImZkZmY2OWQ5MmZjNTA1ZTE0ZDlkYjE5YmJiODBjMWI3ZjgwMzU4YjI5YzJmZGFjMjBkODIzMjIxZmMwZmM0MTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRycTNqYzRtNTJKMFA4NlY4REZ4b2c9PSIsInZhbHVlIjoic2RPdWdDcTlXU3psQmpKM0wrUjlHeHk3NVV2b3VrelhvZDRpQ2ZScWtSdmRGbVc1cEU5SzljRTVmSUJIRkNscmVubzJnRXp5UUgzRk1mK09Dc0xWQ1FxNm5RZUVCL1NUamRmbHAwU09zWlU9IiwibWFjIjoiZGU3MTY4NGMwYzE4NWRhMTRjZWI5ZDFmM2Y2MWY0ZTFiMjU1ZjA2MWFhYjJkOWJkMmU4MmI5Yzk5MGFhOWZmZCIsInRhZyI6IiJ9

scheme benefited benefited students who studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2019 Latest IT 70 70 70 Nill
Tr ends
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 BLUE SKKY 4 1
Real ty
Buitding a
better
t onorr ow
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BE ETC WCEM Mrlech
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

GATE

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Chess Conpetition

Institute Level

26

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

National/

Number of

Number of

Student ID

Name of the
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNrRFA0ZzhtQmlpVFc2S3FzZCs3TUE9PSIsInZhbHVlIjoibm1sbGlhUTlWVWpNY1k5emZLdyswUEVFT3ZXbEx1MkYzb0FTeXZMR2l1MjNvTXhyTEg3QktxN2lTUTdZT3NFR3FVeEtuczU4OS9OYWVTbDBPejMxUkE9PSIsIm1hYyI6IjAxYWRlZjM5ZDAxNTI0MmU0ZDBmZjRmOGI5OGQ4ZGRiYTMwZmI1ZmU1NTk4ZDRmZjdhZDhkZTEyZTY3ZjY0ZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFKUnZhaUJiUUJiczBGRGUxSzZrVEE9PSIsInZhbHVlIjoibDcwQ2JIRXZic2dvVXRlTVp1cktVTkZYVy9VMkZKa3l1MVhaMUFyK1hEdzFURzhsUitPSGlnRWhlQ0ZLZ2dFcUxyTVhHUnoxRTZ3bCtYMDNyZHo4U0E9PSIsIm1hYyI6ImE1YjU2MjYzNjAzYmNlMjM0Nzk5NWI0MWUyMmE2ODYzMTlmNWY1NmJhODVkNDllOTc5MGIyZmRmN2FkZjI5MjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhvbThqY21Vd2pEc3lrd05Cb3ZqMXc9PSIsInZhbHVlIjoic2Q5aW5XWGhZTXltMTBXaGhzN1M3RkVBaHVlQkx6ZnIvcnRkc3pWT3JtQjhGZFZXdkxxNk9EM011RzhXdmYxQi8rTHZob2pFKzU2SWx3bkRxOGhUbUVHT0RQUzNpaVEzbWRHY2FYeDNqUEE9IiwibWFjIjoiN2I5ZTBmZGNmZTE4MTA0MzNjNjNiZjU0ZDYyNWNiOWJiODQzOWRiOGM4NDEzOWI3MDI2ZTJjNDVmNDdhZDkxZSIsInRhZyI6IiJ9

award/medal |Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nl Nl Nl NA NA
2020 Ni | Ni Il Ni Il Ni Il NA NA

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col I ege gives an opportunity for the active participation of the student in
various academnmi ¢ and administrative body’s. This enpowers the students in
buil ding | eadership qualities and rules regulation disciplinary and execution
skills. The institution does not have a student council, but there are
societies / clubs the heads of which are part of council which oversee all the
cultural activities WCEM Simlarly, the head of the technical clubs are
responsible for all technical activities at WCEM The objective is to nake the
students participate in the devel opnment of the institute as well as in the
process devel op their personality, organizational skills and career through
interactive prograns with the faculty, adm nistration and society. The goal of
the student council is to provide a conmon platformto students for co-
curricular and extra-curricular activities. responsible for all the ngjor
technical, cultural, literary and sports activities organized in the college
prem ses. Activities under the council will be well supported by a team of
faculty menbers. Every class has a class committee which consists of the
students and faculty nmenmbers. Class conmttee sets the rules and regul ati ons
for the class behavior. It serves as the voice of the students in front of
faculty and has say in academ c matter such as conduct of test and so on. O ass
comittee neets twice a senester. The institution also provides avenues for the
devel opnment of technical skills, updating know edge, personality devel opnent
and service to the society through various technical clubs/societies. A class
representative is selected fromall the sections of 1st year to final year the
class representative bring forward the views and suggestions of entire class
with respective to the faculty, subjects, syllabus and all the others
m scel | aneous acts related to the class. The student council hel ps the students
to share ideas and problenms with the staff and principal. These bodi es organi ze
various progranms |ike Sem nars, Wrkshops, synposium and paper presentation
every year. They also help to raise funds for social activities, conmunity
Projects, Natural Disaster affected people, Wde activities and col |l ege
reforms. The funding for various activities of internal college bodies is
provi ded by the managenent. ¢ Sports/ Ganes The institute has excellent sports
facilities for the students. Students participated and won prices in inter
col I ege/uni versity/ National |evel ganes such as chess, badm nton, carom
basketbal |, tug of war, cricket, kabaddi, football, volleyball, etc ¢ Cultura
and Extracurricular Activities Cultural activities for students are showcasi ng
their talent to engage thenselves in creative events. Cultural activities are
integral part of student college life. Cultural activities hel ps students dea
wi th success and failure as well as discipline, |eadership, and social skil
enhancenent. Departnental forums such as cultural youth festival “Techyard”
every year. Cultural activities list available for the students are Fashion
show, Singing, Dancing, Engineers day cel ebration, Drana, Mehandi conpetition
Post er conpetition, DahiHandi, Ganpati festival celebration, Teachers day
cel ebrati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute continued with decentralization practices and participative
managenent a various | evel described as follows. Institute has vision and
m ssion which are futuristic in nature. They satisfy the needs of society
t hrough invol venent of each one in the process. The governance conprising of
Governing Body (GB), College Devel opnent Committee (CDC), and Internal Quality
Assurance Cell (I QAC) play significant role in the evolutionary reforns towards
positioning the Institute in the preferred list of all stake holders. The
Institute believes in pronoting a culture of del egation of powers through
strategic policies. The Principal of Institute is assisted by HODs,

Admi nistrative Head, and Section in charges and coordi nators of various
cells/conmittees in decision maki ng process of the Institute. Faculty and staff
are assigned with the roles and responsibility to work in a harnoni ous
environment with conplete transparency. | QAC has a well devel oped process to
ensure quality benchmarks of academ c and administrative activities. The
Institute maintained the culture of retention of Faculty and hence has an edge
of senior and dedicated Faculty for realizing its Vision. Institute follows
recrui tnment policies and service conditions as per the rules and regul ati ons of
regul atory authorities. Fair representation of wonen faculty is also ensured at
all levels of organization and congenial environnent is fostered. Based on the
Vision and Mssion of the Institution, Quality Policies are framed and driven
by the needs of the corporate world, society and stakehol ders. Institute has a
perspective plan devel oped by Principal and HOD s with suggestions of |QAC
under the gui dance of LMC and GB. Deploynment of the quality policy is done by
providing requisite academ c infrastructure, |earning environnment and
har noni ous work culture. Student’s surveys and feedback fromall the
st akehol ders plays vital role in fram ng and revising policies. Internal
Quality Assurance cell (I1QAC) fornul ates perspective plan taking into
consideration inputs fromall stake holders. This plan is presented and
deliberated in Institute Devel opnent Conmittee under the chairnmanship of
Principal to get consensus. This plan is forwarded to the governing body for
approval. The Institution policy believes involvenent of all staff in decision
maki ng and i npl enenting the decentralized decision policy. To streamine the
same, various committees at Institute |level are forned which | ook after
academ c and adm nistrative activities which lead to the realization of vision
and mi ssion of the Institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

Al the coarses offered in our
college are directly under the
affiliation of RTMNU. The coll ege
strictly adheres to the syllabus
desi gned by RTMNU, whil e delivering
this syllabus content to the students
,our faculty enrich it with their own
expertise and experience so that the
students al so gain enployable qualities
that enable themget jobs in this
hi ghly conpetitive world. Any
changes/ upgradation in the curricul um
are solely handl ed by the university in
consul tation with nmenbers of board of
studi es and suggesti ons i ncorporated
fromaffiliated institutions. A series
of focused neetings of faculty nenbers
at departmental |evel throws |ight on
the limtations in the syllabus. The
col |l ege ensures that the university
curriculumis followed in the best of
spirit. The institution strives towards
the overall devel opnent of students and
gquality enrichnment of |earners. To neet
t he goal s and objectives, the
institution has taken additiona
efforts to face the current trends in
conpetitive areas. The coll ege
authority nmakes sure that the
curriculumfranmed by the university is
inpl emented in such a way that it
reflects “ Vision and Mssion “ of the
col | ege.

Teachi ng and Learni ng

Principal , Dean Academ cs, Heads and
academ c coordi nators of the
departnents take continuous review of
teaching learning process in the
institute. Before comencenent of the
term academni c cal endar is prepared.
Faculty prepares lecture planning for
the entire senester and all the
coordi nators ensure that the activities
are conduct ed as per schedul e. Heads
and academ c coordinators nonitor class
wi se, faculty wi se and subject w se
conduction of |ectures and practicals.
The summari es of steps taken by the
institute to review teaching |earning
process are as follows: * Preparation
of Academ c and Activity Cal endar. -
Tinme table preparation as per work | oad
assigned to faculty.  Preparation and
i npl enentati on of teaching plan(Theory
and Practical). ¢ Periodic review of
syl | abus covered. ¢ Renedial |ectures
and make-up | ectures conducted as per




requirement. ¢ Assessment and revi ew of
academ ¢ performance of students. e
M dt erm submi ssion is conducted to

revi ew practical perfornmance and
continuous assessnent of termwork. o
Corrective action for non performn ng
students.

Exam nati on and Eval uati on

Students are continuously assessed
through a well planned assessnent
systemin every coarse. Two termtests
are conduct ed based on syl | abus of
theory exam nation as part of interna
assessnent as prescribed by university.
Then eval uation is done and Resessiona
examis conducted for weak students to
enhance their interest and to notivate
them for studies. Apart fromthis pre-
university test is conducted for al
senmesters on conplete syllabus to
i ncrease their confidence |evel for
final exam nation. Periodical class
tests al so conducted. Assignnments are
given after conpletion of every unit.
Speci al assignnments are given to weak
students.

Research and Devel opnent

Research and devel opnment is an
integral part of activities of
institute. The key goal of the

institute is to provide creative
at nosphere in which higher studies and
research thrive anmongst the faculty and
student. It also pronotes and nanages
institute-industry interaction. The
institute supports to faculty for
research oriented work. Faculties
publ i sh papers in the national and
international journals. Faculties
regul arly update their know edge
t hrough readi ng various national and
international journals in their field
of interest. Faculty transfer their
know edge through innovative way to the
students by training research
nmet hodol ogi es and teachi ng

met hodol ogi es. Students regularly
update their know edge by reading
journal s which are published in the

national and international journals.

CGovernnent/university orders are
strictly followed in this regard.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

WCEM central library functions with
by providing various text books,
ref erence books, e-book, national and
international journals, news papers and
magazi nes, e-journals and database. It
provi des many services |ike reading
roomfacility, videos including NPTEL




vi deos. Library is automated using
I nt egrated Managenent System (I LNMS).
| LMS software: SACK I NFO Version: 2.5
Nat ure of Automation: FULLY Library has
an “ Advisory Committee”. The working
hours of the library are from 10. 00am
to 6.00pm on all working days.
Mai nt enance activities are nmade by the
col | ege managenent periodically to keep
library clean.

Human Resour ce Managenent

e Enpl oyees are given at nost
i nportance and their needs are well
recogni zed. ¢ The faculties and staff
are entitled to benefits Iike casual
| eave, nedical |eave, earned | eave,
duty |l eave and vacation according to
rules laid down. « The institute
arranges training progranmes and al so
deputes the staff to other organization
for attending programres for acquiring
bal anced skills (Technical skills,
teaching skills, soft skills) « The
institute has a well defined and
ef fective sel ection procedure,
systemati c performance apprai sal system
and pronotion policies. ¢ Institute
al so provides bus facility for staff,
student and non teaching staff. -
Institute also provides facility to
students considering their financial
position |like fees concession,

i nstal mnent paynent, EBC concession, and
hostel facility. ¢ Sick room Anmbul ance
facility is available doctor is also
avai l abl e in case of energency.

Industry Interaction / Collaboration

The institute has an institute
i ndustry interaction through training

and placenent cell. They pronote
i ndustrial training for the students
and for the faculty as well. Every

academ c year it is nade sure that the
students are taken for industria
visits. The students are notivated to
undertake their final year project in
the relevant industry of their domain,
t hus exposing and preparing themto
nmeet the real tine requirement of the
i ndustry. The institute has signed MOUs
with well known industries |like
Texoni cs, Nagpur (TNN), 1T- Networks
info systenms Pvt. Ltd., Nagpur, Rubicon
Skill devel opnent Pvt. Ltd., Nagpur
Central Railway, Nagpur. And many nore
to inprove the interaction with
i ndustries and thereby providing better
exposure to students and faculty
menbers. The industry provides




perm ssion for industrial visit and
internship of students, and al so
delivers expert lecture in the coll ege.
Coll ege intern provide solutions
techni cal problens encountered by the
i ndustry.

Adm ssion of Students

e Well qualified and experienced
staff are enployed by the institute. o
Presentation is given in renowned
junior colleges stating the advant ages
of the institute. ¢« Students are
encouraged to participate in co-
curricular and extra curricul ar
activity. ¢ Training and Pl acenent Cel
is formed to give opportunity to
schol ar students to get placed in
renowned conpani es. ¢ Wll equipped
| abs are available. ¢ Hostel facility
is provided, conmputer lab facility is
provi ded for devel opnent of students. -

I CT tools for extendi ng educationa
opportunities. ¢ Library facility is
avail able. < Industrial visits and
guest | ectures are conducted. ¢ Yoga
centre and gymfacility is available. -

Webi nar i s conducted on coarse
“Artificial Intelligence and Data
Sci ence”.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Fi ve year Perspective Plans and
yearly budgets are prepared based on
online inputs received from students

and faculty.

Adm ni stration

Maxi mum admi ni strative functions are
now di gitized using ERP software.

Fi nance and Accounts

Al'l financial transactions are
conducted through “Tally” and are
integrated with ERP software. Majority
transactions are now conducted through
enbanki ng online process to ensure
speed, better security and nonitoring.

Student Adm ssion and Support

Online adm ssion form online branch
al l ot nent based on nerit, online fee
paynent .

Exam nati on

Students are guided to fill exam
fornms online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2019 Dr . Bhar at FDP WCEM 500
Chede GAYANOQUADYA 8.0
Resear ch
Met hodol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | 30 Nill
Leader ship 18/ 03/ 2019 |19/ 03/ 2019
Its
Strategies

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

anbul ance, Medi cal
Leaves, Casual Leaves,
Duty Leaves,

Acconodat i on,
Acconodation for
outstation

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ONLI NE 1 30/ 05/ 2020 03/ 06/ 2020 5
FACULTY
DEVEL OPNMVENT
PROGRAM ON
Dl SRUPTI VE
TECHNOLOG ES
VOF | NDUSTRY
4.0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 107 42 42
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Transportation Transportation Transportation,
Accomuodat i on for Facility, anbul ance, anbul ance, Medi cal
out station Casual Leave, Duty Leave, cheFacility, Freeshi ps
faculty. Facility, Medi cal Leave, , schol ar shi psckups,

Acconodation for
outstation students, earn
and learn facility.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZUdVY1TFR4MmFCNHhtOW1WUFZWL0E9PSIsInZhbHVlIjoib0w1Y1c1ZW1lYmxnM0RaYzZNU0JLbENuc3hTcitTK0s1UXRSWXREYTV1ZzRoNFF5YmVHNjZNUFBKZ2tIWWpkY2xKNFZ1QnlzbVNsQjR6anBYYkpPRVE9PSIsIm1hYyI6IjAxM2JlYTI3YTZjMWExM2Q2YTY0NmI5Nzg0M2MwMGY2NzYyZDI1MGZiNThhYjEwNDE2MDAyZTE0NzYzMTkzMjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNnbEN6bWxXQ0tDK2RCc09kVlZDWUE9PSIsInZhbHVlIjoibGFQaW1qZ3FjU0haQTJCVk9XYjN3YXVHWFMzVmtzR3VYcWJLaEUrTkxwWmFVYlJCUDM0dGJFVWQ4b2FzWFNVQnQxWkVjTVcrTFdXaFg2VG9xQmMwZU9hMXRMcGppR2xjQ3lVYWFXNFRLZnlhTWJiaG52R01LVUo5Tys5S1ZRZ3VLN1Q4ZERHV0J6V1l5aEkwOVF0SUhnPT0iLCJtYWMiOiIxZWVmNDIwNzRjZDRmZGIxMjYxZjZiNTkzMWY4NTkyMjlkZWU2NTU0MWNlOGFhMjNmZDA2OTU2ZTFjMTQ4OWFhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlBVFJnQ2d2aktSMmJBNGhFQnkwQ0E9PSIsInZhbHVlIjoiY0hiektVKzVmNlNsNGR3a0hmVVBRQ3pnT1plTDdrSWl5MDJFVmF3b2tKdTFDYVczSStiZDMyb2todW45VWRjQjFvekswOVR5c1drWi9JcW1WL3hwSlpnOEN4UW9SUkhWK2lZOGNMaHA3NkE9IiwibWFjIjoiMTMxNGY2N2I0ZjJjNDZjYjQ4OGQ5ZDk0NmEyMjg2MTRhOWNlZTM1Zjk2OWQ3NjQzMWU2NmU4NTU0NjBhNWFlZiIsInRhZyI6IiJ9

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col I ege has a mechanismfor internal and external audit for finance. The audit
is done regularly and discrepancies are reported. An internal auditor audits

accounts on half yearly. The internal audit covers exam nation of revenues and
payments. The external auditor conducts statutory audit at the end of financia
year. The sane are nonitored in the Finance committee neetings Accounts of the
institute are audited regularly. There were no mgjor audit objections

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M S System | ndi a Nagpur 21000 Consul t ancy Anpunt
No file upl oaded.
6.4.3 — Total corpus fund generated
21000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c Yes WCEM Yes Academ c
Coor di nat or
Admi nistrative Yes WCEM Yes | QAC
Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Proj ect Exhibition Parents Teacher Meet Parents |ndustrial
Enhancing I ndustry Institute Interaction Feedback On

Curricul um

Visit to Student
Sector Supports for

6.5.3 — Development programmes for support staff (at least three)
Conputer Literacy Tally for Accountant

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Excel | ence Award for Teaching Staff Excellence Award for Non Teaching Staff

Publ i cation Col | ege Magazi ne

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Techni cal 10/ 09/ 2019 10/ 09/ 2019 10/ 09/ 2019 100
Paper
Present ati on




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Sel f Defence 21/ 07/ 2019 21/ 07/ 2019 66 77
an i nportant
life skill

Sem nar on 08/ 08/ 2019 08/ 08/ 2019 60 80
Stri Suraksha

Sem nar on 17/ 09/ 2019 17/ 09/ 2019 50 70
Human
Traf ficking

Sem nar on 23/ 10/ 2019 23/ 10/ 2019 80 90
Fenmal e
I nfanti ci de

Awar eness on 05/ 02/ 2020 05/ 02/ 2020 93 0
Menust r al
Health &

Hygi ene

Cender 05/ 03/ 2020 05/ 03/ 2020 50 70
sensitization
and sexual
har assnent at
wor kpl ace

Movi e 08/ 03/ 2020 08/ 03/ 2020 80 80
Screeni ng on
Gender Equity

I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 70 80
Wnens Day

G oup 14/ 03/ 2020 14/ 03/ 2020 50 70

di scussi on on
CGender

Sensi tization

Sem nar on 08/ 01/ 2020 08/ 01/ 2020 80 50
Wonen
Enpower nment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

LED Water Harvesting Green Canpus Bio-Gas

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 2

Provision for lift Yes 250



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp6K1dOK0xWWm1Qa0tOTTVCZXFNUHc9PSIsInZhbHVlIjoieXVVL0RZUlhFTFoyeWdodW1LYUJOMnY0Q0hqckFmOGQrcDFRUlJGN2RJd1Nyem9USUN1UmQ1b2ppZHU4S3QydUxHSXZjWis1WnBPckFBc25xK2R4Q3dZVkMwbWlZellYS1NNZ0owWlB6RVBTV0hueTg2VlBUeitJY3NoTnMwOEUiLCJtYWMiOiJlMTc1ZDFmNjY4YTkzOTZlZmFlYWUyYjdmZmJhMGU4MjUwZmMyMzE2NDhlMGUzODQxMjAzZDllNGQ4ZDk2MjYzIiwidGFnIjoiIn0=

Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opnment for
differently abl ed
student s
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 4 4 15/ 02/ 2 1 NA 55
020 Techni cal
Paper Pre
sent ation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

01/07/ 2019

1. Teacher nust solve 5
years question paper,
chapter wi se in syllabus
sequence 2. Teacher nust
prepare teaching pl an
before teaching in class
room and | aboratory get
sign of HOD 3. Teacher
must conpel students to
read the chapter (or its
part) which he is going
to teach. 4. Teacher nust
wite on black board in
m ni num wor ds, speaki ng
| auding with 45 to board
with sight contact with
students. He nust explain
the contents in detail on
separate part of board
5. Teacher nust ask
students to conme with
witing (matter thought
in earlier period) in
not e book and shoul d
check sign note book. 6.
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Teacher nust take
cogni zance of student
absent in last period and
must contact to absent
students their parents on
the same day. 7. Teacher
nmust ask students to
revise the conpletely
taught unit on chapter
and teacher should al so
revise it in the class
room usi ng bl ack board.
Al'l previously taught
units should be revised
si mul t aneously. 8.
Teacher nust take
renedi al cl asses of
students weak/failed in
sessi onal exam and nust
t ake sessional exam of
fail students in next
week. 9. Valuation of
sessi onal papers nust be
conpleted within three
days after exam of that
paper/subjet. 10. There
nmust be additional
assignnents to absent
students. 11. Students
failed in sessional exam
be asked to solve two
question papers and be
checked and signed. 12.
Teacher shoul d not give
too nmuch home work |ike
witing five times so
that students do not find
time to study ot her
subj ects. 13. Progress
cards wi th absentee nust
be sent to parents within
week. 14. There nust be
parents nmeeting with
teachers and every
subj ect teacher mnust ask
the parents about the
progress of their wards
in their subjects. 15. If
parents are absent then
there nust be tel ephonic
contact. 16. If teacher
is absent in teacher
nmeeting and if there is
not contact then teacher
shoul d visit | ocal
parents at their hones
and students at their
| ocal addresses. 17. Sane




teacher nust
conduct / perform practi cal
si mul t aneously and
actually. 18. Any teacher
nmust go to class room or
| aboratory at |east one
or two minutes earlier.
19. Any teacher nust plan
teaching in such a way
t hat he/ she should | eave
cl ass roomor |aboratory
as soon as period over.
20. Teacher nmnust be
present inside the class
roont | aboratory for
entire period and need
not | eave class room or
| aboratory. 21. Teacher
must not all ow students
to | eave before the
period or |aboratory
work/tinme is over. 22
Teacher nust check sign
practical records on sane
or next practical class.
23. Teacher cannot use
mobile in class room and
| aboratory and cannot
al | ow students al so. 24.
At tendance, result
anal ysi s of sessional,
resessi onal and
uni versity exam nust be
ready and submitted to
authorities within week
and records of AC, ATKT
DC students nust be
mai nt ai ned. 25. Every
t eacher nust keep record
of regular, not reported
and cancel | ed students
within a week of classes
started or admi ssion
taken. 26. University
result of every teacher
bel ow 50 or bel ow average
result of university
regarding the entire
class and subject w se
will not be tolerated.
27. Teacher nmust take
care of class room and
| aboratory, it
cl eanliness, well
organi zed furniture and
equi pents and i nstrunent
nmust be in working
conditions. 28. Teacher




nmust take care of record
of earlier students
result analysis and stock
records. 29. Teacher
W t hout any emergency
shoul d not take |eave.
30. Teacher shoul d work
extra to correct
deficient of failed or
pendi ng work. 31. Teacher
in additional to
teachi ng, renedi al
cl asses, parents neeting
must contribute to adnin
wor k, i nspection work,
approval work, co-
curricular and
extracurricular work etc.
32. Teacher nmnust do
research for one research
paper publication every
year. 33. Teacher should
give lecture as
resour ce/ expert person
with the pernission of
authorities. 34. Teacher
shoul d carry out sone
project from Govt. of
i ndustry to fetch funds
and nmaki ng | aboratory
rich. 35. Teacher cannot
| eave his service in the
m ddl e of the senester.
36. For any other work
teacher nust take
perm ssion. 37. Teacher
shoul d take care of their
students renmaining fees,
schol arshi p, EBC
senmester exam forns. 38
Regul ar faculty neeting
shoul d be conducted every
week. 39. At |east one
uni versity expert lecture
in each subject in each
senmester must be arrange
to encourage the students
and staff for standard
expected and how to pass
in exam and get nore
mar ks to nake aware. 40.
Acadeni ¢ technical in-
charge nmust cone to the
coll ege 9.45 am and nake
sure that all classes are
started well in tinme by
taki ng round and al so
round after recess. 41.




Acadeni ¢ devel opnent nust
be communicated to
authority daily. 42.
Academ ¢ and technical in-
charge nmust put progress
status report before LMC
to hold twice in each
semester. 43. Simlarly
i nternet acaden c and
technical audit (along
wi th ot her aspect) nust
kept discussed and in
academ ¢ advi sory body
neeting to be held at
| east twice in each
senester before LMC
meeting and suggestion of
academ ¢ advi sory body
and LMC nust i npl ement ed
and its report should be
put before next advisory
LMC neeting. 44.

Medi tation for 5 mnutes
nmust be done before
starting classes. 45. |If
you do good things you
will be rewarded. If you
do bad things, you wll
be puni shed sonmewher e,

soneti ne.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 30

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bi 0- Gas LEDs Plastic Free Canpus Restriction of Two Weel ers Parking Sol ar
System for Canteen

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title of the Practice: Wrk on Final Year project “HYBRI DE
SOLAR POVER | NVERTER’ to inplenent it as regular class roompractical. e
bj ective: The students are encouraged to get involved in project work and to
make students efficient to inplenent their work practically in the earlier
stage of their career. o Context: Such a practice inproves their interest in
the subjects and also their |earning capacity. The enployability of the

students will also increase as they will have an idea of how to handl e
problens. ¢ Practice: Students are advised obtain an idea of their project and
to inplement it in regular class roompractical. This will inprove their

know edge about the inportance of different subjects. ¢ Evidence of Success:
Students have excelled in conpleting their project effectively and project is

kept as a regular class roompractical for subsequent batches. ¢ Probl ens
Encount ered and Resourses Required: The students had problenms in obtaining the
di fferent project conponent. The institution had to set up a lab for this. Best
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Practice:2 « Title of the Practice: Road Construction And Mi ntenance. e

hj ective: The approach road fromrailway crossing on Gungaon phata to rail way
station was in very bad condition. The students, Passengers, crossing people,
vehi cl es were not confortable to travel across the route. So Wi nganga Col | ege
has taken the initiative to construct the TAR Road via Gungaon Railway Station

to the College. « Context: Such a practice is useful to the students,

passengers, crossing peoples, vehicles as it was needed to construct the road.
This practice is also useful for future devel opnent of the area. ¢ Practice
Institute is also aware about the periodic maintenance of road to keep it in

good condition. ¢ Evidence of Success: This has resulted the railway passengers
col l ege students and staff are very nmuch benefited due to this initiative. e

Probl emrs Encountered and Resources Required: Cost of the construction and
mai nt enance has barred by the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wcemin

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wai nganga Bahu- Uddeshi ya Vi kas Sanstha’s (WBVS) Wi nganga col | ege of

Engi neeri ng and Managenment Nagpur. Encourages of engi neering professionals who
wi Il be academically and technically sound along with well-built ethics.

Institute's distinctiveness is elaborated in follow ng paragraphs. Institute

has a parent Sanstha |ike WBVS, which has nanagenent nenbers who have dedi cat ed
t hensel ves to social cause. The idea started as Education Process Re-

Engi neering (EPR) whi ch proposed by faculty nenbers. This EPR has four faces,
viz. (a) Brilliance in Academ cs (b) Investigation of Know edge through
Research (c) Enthusiasm of |nnovation Entrepreneurship (d) Exponent for

Devel opnent of a Rounded Personality with d obal Vision and Soci a
Responsi bility. ? Brilliance in Academ cs: A high quality of academc
excel l ence can provide val ue-added experience for the students. The positive
out cones are achi eved by designing the curriculumto neet the gl obal needs and

t hrough teachi ng-1 earning nethods bl ended with ethical values. It outlines the

comm tnent to academni c performance expected of all students. The structured

orientation of the student into the curriculumenables to i magi ne the career
opportunities and the approach towards achieving them ? Investigation of

Know edge through Research: The Institute’s deternination to be transforned
into a centre for major research is therefore a commtment to offer high

quality teaching through: ¢ Synergies between Research Education Activities e

Resear ch Based Learni ng Teachi ng The Course based projects, Social inpact
projects, certificate courses offered by the institute provides the know edge
regarding cutting edge technol ogi es, enabling the students to carry out inter-

di sci plinary research. The Research and Consul tancy Centre (RCC), of the

institute is equipped with advanced | evel research Laboratories to nake
possi bl e the academnm ¢ and sponsored projects. ? Enthusiasm of |nnovation

Entrepreneurship: The institute provides a platformto business Start-ups to

develop their ideas into comrercially viable products. The students participate
in the Big Idea Conpetition and the best ideas are rewarded. Wek End Lab
facilitates the students to work on innovative project ideas. WBVS encourages
the stakeholders to incubate the selected projects, by providing the seed noney
and infrastructure based on their credentials. Training and placement Cel
crucially works on generating the excitenment in the young engineering brains to
manuf act ure i nnovation and thus laying the stones for entrepreneurship. ?
Exponent for Devel opment of a Rounded Personality with d obal Vision and Soci al
Responsi bility: Participation of the students in Co-Curricular Activities (CCA
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and Extra Curricular Activities (ECA) helps to enhance all rounded personality
to strongly face the turbulent road of the future. Experiences and
appreci ati ons gai ned through these activities assist students during
i nternshi ps. Career guidance, Personal counselling, Training are well
structured through a Mentoring Training and Pl acenment (TP) centre. Student
participation in ECA/ CCAis facilitated through professional bodies and
student associations. Since the Vision of the Institute focuses on
conprehensi ve and sustained growth of the students and that of the Institute
along with its student community, the Experts serves as a unique tenet that
directs the Institute’ s de facto nodus operandi which [eads to appreciable, all-
round performance by assuring gl obal standards through val ue-addi ng educati on
and interdisciplinary research paving ways to

Provide the weblink of the institution

https://wecemin

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
i nprove quality in the different aspects of academ cs, co-curricular and
extracurricular activities, faculty devel opnment. Another aspect, institute is
focusing is social exposure to students and faculty by conducting extension
activities. In view of the vision, mssion and core values, institute has planned
for following initiatives. « Firmup collaborations to bridge the gap between
academ a and industry. Industry is the najor stake hol der of technica
institution. Continuous interaction between technical institution and industry is
an essential requirement to enhance an enployability of engineering graduates.
Institute has been in association with various industries and providing very good
i ndustrial exposure to the students. In order to sustain and enhance the
interaction with the industries, Institute has planned to focus on interaction

with industry with the invol venent of every faculty and students as well. Al so,
pl anned to firmup association with industry by signing MU for fornal
col l aboration. Mdre focus through interaction with industry will be to notivate

students for industry sponsored projects, for industrial internships. ¢ Enphasize
on faculty enpowernent in the area of research via organi zi ng conferences,

sem nars, workshops and guest lecture. ¢ To pronote entrepreneurship and

i nnovation through skill developnent. Institute has devel oped “Entrepreneurship
Devel opnent Cell” and planning for enhanced activities in this area. Skil

devel opment will be the focused area for enhancing enployability of students. e
Up gradation of Class Roons with ICT Tools ¢ O ganization of workshops,
conferences training on advanced technologies ¢ Mre focus will be on student
satisfaction in all areas of acadenics and other activities. ¢« To provide world
class infrastructure in the region. ¢« Advance courses and certified trainings is
the major area to work and to neet the vision and m ssion of institute to higher
extent. ¢« Ease of learning will be priority of institute by nmaxi num use of
digital tools and | earning technol ogies. « Organize nore comunity service
activities to contribute to the wellness of the society Institute is planning to
organi ze nore conmmunity service activities to contribute to the wellness of the
society. Along with NSS unit, departnents are involved in the organization of
different social activities. ¢ Intensive training for preparing students for
conpetitive exam nations Recently.
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